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PRINCIPAL STATUTORY PROVISIONS 
LIMITING HOURS OF AVORK 
IN INDUSTRY 


Each of the preceding volumes of this Report on the Reduction 
of Hours of \York includes information on the legislation relatmg 
specially to the industry in question, as well as on the relevant 
provisions of codes, arbitration awards, collective regulations, 
collective agreements, etc 

The regulations applying to all industries alike which are laid 
dovm by general enactments are summarised m the tables m the 
present volume, as it would haAm involved needless repetition if 
an account of them had been given m the volumes relatmg to each 
industry. 

In Anew of the large number of laws in operation, it was necessary 
to present the subject matter in as simple a form as possible and 
for this reason the vanous legislative provisions have been set 
out m tables 

The first table shows for each country the scope of apphcation 
of the laAV as defined m each enactment, the normal limits of hours 
of work per week and, wherever mdicated, the special provusions 
concernmg a different distribution of workmg hours, the hours of 
work in contmuoiis processes earned on over the s'even days of 
the week, and the possibihties of makmg up lost tune m certam 
specified circumstances 

The other tables show the vanous exceptions allowed to the 
normal limits, the nature of the exception, its duration and the 
increased rate of remuneration prescribed for such overtime 

In Anew of the diA'ersity of the exceptions allowed these have 
been grouped under two mam headmgs. 1. Exceptions for un- 
specified reasons, 2 Exceptions for specified reasons The latter 
group falls mto two subdivisions, viz [a) permanent exceptions, 
i e those almost mvariably allowed for preparatory or complemen- 
tary work which must necessarily be performed outside the normal 
workmg hours of the undert along, or for certam categories of 
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employees whose work is essentially intermittent, and finally, the 
special systems allowed in certam countnes m respect of seasonal 
industries; (fe) temporary exceptions provided m order to meet 
the foUowmg special requirements, accidents, actual or threatened, 
urgent repairs to be done to machinery or plant, to prevent the 
deterioration of perishable raw matenals; techmcal reasons, cases 
of force majeure; to avoid serious mterference with the work of 
the undertakmg, general economic reasons; exceptional pressure 
of work and, finally, for reasons connected vuth the public or 
national mterest 

As the termmology employed vsiries from one country to another, 
an exception exphcitly mentioned m one law may he covered by 
a more general term m another. The only means of companng the 
various possihihties of exception was therefore to enumerate them 
country by country. To facihtate this comparison the detailed 
tables on exceptions are preceded by a general survey (p. 29). 

In some countries, for example m Great JBritam Iwomen and 
yoimg persons) and m Italy, the statutpry limitation nf working 
hours 18 no longer representative of present conditions It has 
therefore been considered necessary to give, m the notes to the 
table, some mdication of the system of regulation of hours of 
work actually m operation m these countnes. 



PROVISIONS CONCERNING NORMAL HOURS 

OF WORK 
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Table I. — Provisions concerning 


Country and date 
of legislation i 


ARGENTINA 

A. 12 9 29 (L S , Alg 11 
D 11 3 30 (L S , Arg 1) 


Scope of application 

Persons or undertakings 
Included 

Persons or und ertaklngs 
excluded 

Persons employed on account of 
another in any public or private 
undertaking, even If not carried on 
for profit 

Persons employed In agricul- 
ture, stock-raising and domestic 
work, undertakings In which 
only members of the family of 
the head, owner, occupier, ma- 
nager, director or principal per- 
son In charge of the undertaking 
are employed 


AUSTRALIA 
New South Wales 
A, 2 12 32 (L S , Austral 

Queensland 

A.6 1 33 (L S , Austral 1) 
Tasmania 

A. 13 1 11 (BB , 1913, 
p 395) 

Western Australia 
A. 31 12 20 


South Aiutralia 
A. 9 12 20 (LS, 1926, 
Austral 1, App A) 
Victoria 

A. 12 2 29 (L S , Austral 
13) 


Including Industry 


Including Industry 


Factories, Including handlcralts, 
In which 4 or more persons, Includ- 
ing the occupier, are employed 

Factories, Including handicrafts, 
In which at least 4 persons are 
employed 

Factories (women and young 
persons) 

Factories occupying 4 persons or 
more (women and young persons) 


Persons employed In agricul- 
ture, mines, and In the building 
Industry 

Persons employed In agricul- 
ture, mines and In the building 
Industry 


AUSTRIA 

A. 17 12.19 (L S , 1920, 
Aus 12-15) 

A 16 5 33 (L S , Aus 6) 


Wage-earning and salaried em- 
ployees In imdertaklngs subject to 
the proTlslons of the Industrial 


Employees bolding positions 
of supervision or management 
or employed In a confidential 
capacity 


BELGIUM 

A 14 6 21 (L S , Bel 1) 


Mines, quarries. Industries In 
which goods are manufactured or 
transformed , building, public works, 
private works executed by civil 
engineers (ginie ciml), gas and 
waterworks , generation, transform- 
ation and transmission of electricity 
and motive power, shlp-buIIdlng, 
etc , transport by land, loading, 
unloading and handling of goods at 
ports, quays, warehouses and sta- 
tions, dairies and cheese factories 


Undertakings In which only 
the members of a family are 
employed, provided that such 
undertakings have not been 
classllled as dangerous, unheal- 
thy and noxious and that steam 
boilers or mechanical power are 
not used 


oo rt c ov Work^ occupied In Industrial 

D 4 5 32 (L S . Brai S) undertakings of any kind 


Persons who perform technical 
work of a specialised character 
or who hold positions of manage- 
ment, supervision. Inspection 
or tnist, persons belon^ng to 
one and the same family engaged 
in manual work 


BULGARIA 
R D 24 6 19 
A 25 C 32 


Industrial undertakings, handi- 
crafts, transport, building 


Undertakings In -which only 
members of the family of the 
occupier are engaged In home 
work unless such work has been 
classllled as dangerous and 
unhealthy 


' In these tiMcs and those that follow, the follo-wlng abbreviations have been used A for Act, 
n for Decree, K D for Royal Decree, L D for Legislative Decree, O for Order, N for NotlDcatlon, 
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Table I. — Provisions concerning 



Scope of application 

1 Country and date 

1 of legislation 



Persons or undertakings 
Included 

Persons or undertakings 
excluded 

CANADA (d) 

Alberta 

A 8 4'26 <L S , Can 1) 

Factories and workshops 

Mechanics, artisans or labou- 
rers working only In repairing 
either the machinery in or In any 
part of the undertakings covered 
by the Act, or any person tem- 
porarily engaged In such re- 
pairing 

Creameries, cheese factories, 
grain elevators and saw-mills In 
cities or towns with less than 
5,000 Inhabitants 

1 British Columbia 

A 29 3 34 (L S r Can 8) 

Wage-earning and salaried em- 
ployees occupied In industrial un- 
dertakings 

Persons holding positions of 
management, supervision or 
trust 

1 Quebec 

A. 20 4 34 (L S , Can 4) 

Ontario 

A 29 3 32 (L S , Can 3) 

Women and young persons in 
manufactories, works, workshops, 
workyards, mills of all kinds and 
their dependencies 

Factories (women and young 
persona) 

Persons occupied In domestic 
workshops, provided such under- 
takings have not been classed as 
dangerous, unhealthy or incom- 
modious, or that the work Is not 
done by means of steam boilers 
or other motors 

Saskatchewan 

Ch 220 of Revised Sta- 
] tutes, 1930 

1 Manitoha 

Ch 70 of Revised Sta- 
tutes, 1913, as am- 
ended, 1924 

1 New Brunswick 

1 A 24 4 20 

Factories (women and young 
persons) 

Factories (women and young 
persons) 

Factories (women and young 
persons) 

— 

CHILE 

L D 13 5 31(L S ,ChUel) 
A 8 2 34 (L S , Chile 1) 

Workers occupied In industrial 
undertakings 

Employees In Industrial under- 
takings 

Persons bolding positions of 
supervision, management or 
trust, such as stewards, foremen, 
hall porters, etc 

CHINA (e) 

A 30 12 29 (L S ,Chln 21 
j A 30 12 32 (L S ,Chln 3) 

Factories occupying normally 
30 workers or more 

— 

COLOMBIA 

D 20 4 34 (L S , Col 1) 

Wage-earning and salaried em- 
ployees In mines, industrial under- 
takings (factories and workshops), 
construction, transport 

Persons holding positions of 
supervision, management or 
trust ACTlcultural and do- 

mestic workers 

COSTA RICA 

1 D 10 8 20 (L S , C R 1) 

Workers In factories, workshops 
and similar undertakings 

— 

CUBA 

D 19 9 33, D 19 10 33, 
D 2 12 33 (LS, Cub 4) 

Wage-earning and salaried em- 
ployees In factories, workshops, 
building >ards of any kind, mines, 
and transport undertakings 

Persons employed In agricul- 
ture, stock raising, personal 
domestic service, tail and cah 
drivers 
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Norinal Hours of Work (continued) 


Normal 

hours 

of work 

per 

per 

day 

week 


Distribution over a 
dilTerent period 


Average 

Avceklj working hours 
in continuous 
processes 


Making UP 
or 'lost -time 


By agreement where nor- 
mal limits are reca^lsed as 
inapplicable, provided the 
average number of hours of 
work per week over the 
period covered by the agree- 
ment does not exceed 48 


Possibility of making up 
hours last oa certain work- 
ing days within the week. 
Maximum daily limit 9 
hours 








Possibility of making up 
time lost certain days on the 
other days of the same 
week Maximum daily 
limit 9 hours 





3 weeks for shift workers 56 a week. 


Possibility of making up 
time lost certain days on 
the other days of the same 
week. Maximum daily 
limit 9 hours 






The daily limit may be 
extended subject to the 
observance of the 48-hour 
week 


8 per shift 208 per 
month in public ser- 
vices where continu- 
ous work is neces- 
sary 
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Country and date 
of legislation 


CZECHOSLOVAKIA 
A 19 12 18 if) (BB, 
1919, p 26) 


DENMARK 

A 12 2 19 (B B , 1919, 
P 40) 


ECUADOR 

A 6 10 28 (L S , Ec 2) 


ESTONIA 

A 10 7 31 (L S , Est 5) 


Table I. — Provisions concemin N 


Scope of application 


Persons or undertakings 
included 


FINLAND 

A 27 11 17, A 14 8 18 
(B B , 1918, p 36) 


Wage-earning and salaried em- 
ployees in undertakings subject to 
the Industrial Code or carried on as 
factories and in all undertakings, 
works and institutions carried on by 
the State, hy public or private as- 
sociations, funds, societies and 
companies of a profit-making, 
public utility or charitable nature, 
mines, in a^culture and forestry 
for such persons as live outside the 
household of the employer and 
receive dallv, weekly or monthly 
wages 


Workers occupied in continuous 
processes 


Wage-earning and salaried em- 
ployees in industrial undertaktngs 


Wage-earning and salaried em- 
ployees occupied in mines, ^ames 
and other works for the extraction 
of minerals from the earth, indus- 
trial undertakings of 
including transport undertakings 


Wage-earning and salaried em- 
ployees in Industry 


FRANCE 

A 23 4 19 (B B , 1919, 
p 48) 


Wage-earning and salaried em- 
ployees in industrial and commer- 
cial undertakings or In their de- 
pendencies, whatever their nature, 
whether public or private, secular 
or religious, even where they serve 
the purposes of trade instruction 
or are of a philanthropic nature 


Persons or undertakings 
excluded 


Persons engaged in home 
work, unless It Is in eontlnuatfon 
of work done at a workplace 



Persons engaged in domestfq 
service and homework, persons 
in positions of trust, manage- 
ment or supervision 


The employer and his depen- 
dants, directors, managers, per- 
sons responsible for manning 
or supervising work, home- 
workers and persons employed 
on work of an irregular charac- 
ter, watchmen, members of Are 
brigades and doorkeepers 


Members of the family of the 
occupier of the undertaking 
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'formal Hours of Work (continued) 


Normal hours 
of vrork 


Distribution o^c^ a 
different period 


4 Vieeksln certain Indus- 
tries 



Average 

weekly working hours 
In continuous 
processes 


48 hours Work In 
excess of this figure 
for relief of shifts 
paid for at overtime 
rates 


Jfaklng up 
of lost time 


8 hours per shift 
160 hours In ^ con- 
secutive weeks 



66 hours (168 hours 
in 3 consecutive weeks) 



Possibility of distribution 
over a period other than a 
week 




56 hours (168 hours 
In 3 consecutive weeks ) 


In the case of a general 
stoppage of work due to 
accidental or unforeseen 
causes, force majeure, etc , 
if the employer has paid 
wages or salaries In advance 
or continues to pay them 
during the stoppage Maxi- 
mum of 3 hours a day 


In agreement with the 
employees If a general stop- 
page of work occurs In an 
imdertaklng or In a depart- 
ment thereof for unforeseen 
reasons beyond the control 
of the management (dete- 
rioration of raw materials, 
damage to the power plant, 
effects of the weather) 
Maximum of 1 hour a day 



In case of a general stop- 
page of work due to acci- 
dent, force majeitre, statu- 
tory and local public holi- 
days, etc 

This facility has been sus- 
pended in a number of in- 
dustries in respect of statu- 
tory and local public holi- 
days In most cases an 
overtime credit has been 
allowed subj-ct to certain 
restrictions 
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Table L — Provisions conceraiflg 


r 

1 

Ccmtrr sri dale } 

1 

Scope of application 

Persons or nnderta.Hngs 
Indnded 

Persons or undertakings 
excluded 

GEEJIAhT 

0. CL^ . Ge:- IS). 

i 

i 

f 

f 

I 

(c} Workers In fcdnslrfal and 
transport cndertailnes (eiclndlng 
rnaritlce and aerlai transport), 
nunss, and In icdcstnal tmder- 
tatCES sntsldlary to a^xfctiltttre; 
(t) office and teclicical ecployees 
in establislunsats and adminlstra- 
tire cfCcas of any tlad even If tiey 
are net carried on for profit. 

fc) General managers and 
officially recognised represen- 
tatives of an undertatlng; em- 
ployees holding positions of 
management (with at least 20 
employees or 50 worfcers under 
their orders) or whose annnal 
salary exceeds the maximum 
prescTihed for otligatory Insur- 
ance; (t) employees In agricul- 
ture and forestry and In indtis- 
trial undertakings sulsidlary 
thereto 

1 GREAT BRITAK (f.) 

1 

— 


1 GREECE ! T'Ejrc-saminff and salaried em— 

1 B, IT €.52 {I..S , Gr. 2} t tz Icdzstrizl nndertaifcgs. 

1 i 

! 


' r 

GEATQ£AI«A ' Trsga-»gTr frg and salaried eo 

A. CC •i.2'; (L^rt Gna. i) | £n indcsrrial and contr.er- 

1 cal crdartaiinES. 


t 

EiDIA 1 TVcriers e factories ocrapyinr 

' A. 2i.SXi (I-S., Ind, 1). j 2i 'K-oriers or core. 

( 


— 1 

rTAX-T (i) j 'VTire-samirg and salaried ec- 

E.D. lid: 2S G-S.. It- I), p’^iyees in Indcstnal and cocner- 
-r. 10 o.:5 (u-S., It. 7>. \ ctil cndertatings of an Hnds in- 
i cirdfnaestaillsicentsforteciiifcai 
edncatiin and ttose cl a philan— 

‘ ttrcpii character; in clCces, on 
pnilfs— orfs, fc; brspItaLs and In an 
' places -s-Eiere -F^or* Is perforced for 
a salary or F^es on acccdt ol 
anotner c- cnder Ite dCecl control 
o' anoJier. 

Persons engaged in domestic 
work, the managing staff of 
nndertakings, and commercial 
traveHas. 

_ ‘ VTcrii- ani ctillreii Ir. fictorf-ss 

— - — - fi— ir— *5.^ 1>. / c^crpTlzr w:,ricer3 ncre-. 

I 

1 

1 

1 

^ - ... c-terr cal! private. CTClclpal. Arridtnral F-orieis, persons 

-1- fsr’ r and Smte cndertajonrs and ' ecp''oyed on fcoard vesselSr 

esin_''nnn:enls. ' ‘ dicestfc F-orjcers pecons ec- 

1 p''u-Ted tz. tospftals and in coc- 
cnnfcadion services. Persons 
responsaii for tte direciion or 
scpervtr.on of F-iri or to'din? 1 
r -sit- rns of trust. 1 






Normal Hours of Work (continued) 


Normal hours 
ol work 


Distributlou over a 
dlderent period 


Average 

weekly w orklng hours 
in continuous 
processes 



8 

1 

48 

1 

i 

3 weeks in the case of 
[ shift work. 

8 

1 

48 

PossiblUtv of distribution 
over a period other than a 
week. 




Distribution over a pe- 
riod longer than a week In 
certain cases, provided the 
average duration of work 
during a specifled period 
shall not exceed the limits 
fixed bv Royal Decree 


Making up 
or lost time 


Hours lost on certain, 
days of the week may be 
made up within the fort- 
night subject to a dally 
maximum of 10 working 
hours 




Hours of work lost due to 
force majeure, unforeseen 
causes, statutory or local 
holidays, effects of the 
weather subject to a dally 
maximum of 10 working 
hours 


56 for one week In 
a period of 3 weeks 
with an average of 
■48 a week. 


In the event of stoppages 
of work due to unforeseen 
causes beyond the control 
of the worker or employer, 
or due to force majeizre and- 
to interruptions of the nor- 
mal time table agreed upon 
between employers and em- 
ployees Prolongation not 
to exceed 1 hour a day. 



No worker mav be 
employed on nlcht 
work for more than 
48 hours in any pe- 
riod of 3 weeks. 
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-Normal Hours of Work (continued) 


Normal hotirs 
ol work 


Distribution o\er a 
different period 


Average 

weeklv working hours 
in continuous 
processes 



3 weeks in thecaseofsliUt 
work. By agreement be- 
tween employers and wor- 
kers’ organisations, distri- 
bution over the year, sub- 
ject to a masdmum of II 
hours a day, 62 hours a 
week and 2,500 hours a year 
for adult men. 


According to the 
nature of the work 
performed 

4Shours(i44hours 
In 3 consecutive weeks 
or 192 hours In 4 
consecutive weeks), 
52hours (1 56 hours 
In 3 consecutive 

weeks), or 

56 hours (1 6S hours 
In 3 consecutive 
weeks) 




Period of 4 weeks for 
loading and unloading oper- 
ations 


Different distribution al- 56 
lowed by collective agree- 
ment 

In Industries in which work depends upon the 
seasons or on atmospheric conditions hours of work 
mav be regulated in such a way that a reduction of 
working hours during certain periods mav be followed 
by an extension ofworkinghours during other periods, 
provided that the average hours of work calculated 
over a specified number of weeks shall not exceed 
4S a week and iO hours a day 



Making up 
of lost time 


In cases of temporary 
necessity in any department 
of an undertaking because 
the work thereluhas been in- 
terrupted or completelystop- 
pedowlngto unforeseen cir- 
cumstances thereby hlnder- 




Tlme lost in any week 
may be made up during the 
following three weeks Max- 
imum dallv working hours 
9; 192 over a p^od of 
4 weeks 


S per shift 



RT. 
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Table I. — Provisions concemini 


Country and date 
of le^latlon 

Scope of application 


Persons or undertakings 
included 

Persons or undertakings 
exciuded 

RUMANIA 

A. 9 4 28 (L S , Rum 1) 

R 30 1 29 (L S , Rum 1) 

R D to 10 32, R.D 19 

12 32 (L S , Rum 6) 

Workers in industrial under- 
takings of every kind and in the 
branches, sections, departments or 
dependencies thereof, including 
transport undertakings 

Undertakings in which only 
members of the same'famlly are 
employed, seamen and boatmen 
employed in transport by sea 
or on Inland waterways, home- 
workers, persons holding posi- 
tions of management, super- 
vision or trust 

SALVADOR 

A 13 6 28 (L S , Sal 1) 

Wage-earning and salaried em- 
ployees in Industrial and commer- 
cial undertakings. Including rail- 
ways, tramways and other transport 
imdertakings 

— 


SOUTH AFRICA 

A.56 31 (LS,SA 2) 

Factories 

— 


SPAIN 

D 1 7 31 (L S , Sp 9) 

Wage-eamtng and salaried em- 
ployees In industrial undertakings, 
occupations and paid work of all 
kinds carried on under the direction 
or supervision of another on ac- 
count of the State, a province or a 
municipality, either directly or 
imder a concession or contract, or 
on account of a private undertaking 

Directors, managers and other 
high offlolals, domestic servants, 
porters of private houses and aU 
persons who perform similar 
duties and who live in the 
building under their care. Held 
watchers and other persons en- 
gaged In slmilarwork of an oeca- 
sional nature and of short dura- 
tion 

SWEDEN 

A 16 5 30 (L.S , Swe 1) 

Workers occupied In undertakings 
whether Industrial or not. Including 
building of houses, road construc- 
tion, hydraulic eni^neering, drain- 
age and any other similar special 
undertaking, occupying ordinarily 
more than 4 workers 

Homeworkers, workers em- 
ployed on work, of so irregular a 
nature that It cannot be brought 
within fixed hours, forestry, tn- 
clnding charcoal burning, tim- 
ber-floating, agriculture, ga^ 
denlng, care of animals, turf 
cutting, trafflc staff of railwaj^, 
doorkeepers Members or tne 
employer’s family, forenien and 
other persons employed in a 
position of authority 

SWITZERLAND M 

A 27 6 19 (B3 , 1919, 
p 205) ’ 

0 3 10 19 (BB , 1919, 

P 215) 

D 7 9 23 (L S , Swltz 3) 

Workers occupied in industrial 
undertakings in which 6 or more 
workers are employed with the use 
of mechanical power, or in which 
mechanical power Is not used, but 
In which 6 or more workers. In- 
cluding at least one young person, 
are employed, or In which mecha- 
nical power is not used and young 
persons are not employed, but 11 
or more adult workers are occupied, 

*u which fewer workers than 
those specified above are employed, 
but In which there Is special danger 
to the life or health of the workers 
or which arc unmistakablv of the 
nature of factories as regards the 
manner In which their work is 
carried on 

Workers employed exclusively 
in their homes, persons employ- 
ed exclusively in cleaning 
operations outside the work- 
ing hours of the factory, 
persons to whom the owner has 
assigned an important function 

In the conduct of the under- 
taking or an agency outside the 
premises, staff of the commer- 
cial and technical offices 
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j \\r<U> iiorlmr Iioiirr 
j In <vinH!iiiouti 
{ 1 


Jlnklni xip 
of font time 


' \ .-^li i’> t!ir V I'r* of 
1* W \\ >xX • t Jnf otlir- 
] .-i' . 1 If If <■ 11! 'Hi IH-r 1 Sfo 

tfr- r ' t I 1 r In-.ri'Mril tr 


CUr'- pf'lllll olfirr ttiMl 
1 1\t 'I 


Ol'trll' itlon over tlir 
inr.'n'*iit n 

rinp’f>>rr- ^tlll^vclrl,c^< 'iTT* 
Itruni llinll hour* 



'lime lost due to suspen- 
i-lon of work on fcstlxnls 
other than Sunday Maxl- 
mutn Mccklj limit 50 hrs 
Time lost for reasons be- 
yond the employ cr s control, 
jorcc mnjeure, etc 1 hone 
a d.a> An> time worked In 
excess of 52 hours a week 
to be paid for as oacrllme 


aia> lie aiithnrhcd h> 
I atiiiur Council proa hied 
the aarracc oacr a sprcKlrd 
period Ehatl not exceed 48 
hours a week 


Prolongation of 
hours allowed hj 
authorisation of La- 
bour Connell 


Possibility of maklnc up 
lost time due to a stoppage 
of work 



Time lost on holidays 
whlcli are not treated as 
Sundays, or on local fcstl- 
aals or on working days 
falling between a Sunday 
and a holiday, may be made 
up on other days of the 
same week or the preceding 
or following week, subject 
to the consent of the 
workers concerned 
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Table 1. — Provisions concerning 


Country and date 
of legislation 


Scope 

of application 

Persons or undertakings 
Included 


Persons or undertakings 
excluded 


SWITZERI^AND (i) fcont ) 
Basle-Tovm 

A. 8 4 20 (1/ S , Svrltz 2-3) 
A. 3 7 30 (L, S , S-wltz. 9) 


Glarns 

A. 6 5 23 (L S , Swltz, 4) 


Workers la any kind of employ- 
ment, vrhether public or private. 
Including domestic service and 
borne vrork 


Employees, assistants, vrorkers, 
apprentices, probationers and vo- 
luntary workers of all kinds In 
private undertakings and Institu- 
tions 

Drivers of motor lorries 
Caretakers In public and private 
bundlags, drivers of taxi-cabs and 
cabs, messengers, homeworkers, 
employees In hotels and restaurants 
All undertakings not covered by 
the Federal Factory Act, or the 
Federal Act respecting hours of 
work on railways, eta, employing 
at least one wage-earning or salaried 
employee or apprentice 


Employments In which hours 
of worE are regulated by Federal 
laws Directors and heads of 
departments of public admini- 
strations, Institutions and under- 
takings Persons engaged in the 
management of joint-stock com- 
panies, societies and clubs 
(members of the administrative 
body or board of management 
and directors), agents and 
authorised representatives who 
actually manage undertakings 
or take part in the management 
thereof, certain non-industrial 
professions 


Agriculture, carting and motor 
transport 


DRDGDAY 

A. 17 11 15 (B3„ 1916, 
p 29) 


Workers In factories, workshops, 
dockyards, quarries, works of con- 
struction, earthworks, on work at 
ports, or on riversides and rivers, 
employees or assistants occupied In 
Industrial and commercial establish- 
ments, drivers, guards and other 
persons employed on runways and 
tramways riverside carriers and, in 
general, all persons engaged In work 
of the same kind as that of the 
workers and employees designated 
above 



UNITED STATES OF 

AMERICA (k) 
A. 16 6 33 (L S , U SJL2) 


Codes adopted In pursuance of the National Industrial Recovery 
Act Umlt generally fixed - 


All productive undertakings In 
Industry, transport, communica- 
tions and communal economic 
activities, whether State, public or 
private 












Norninl ]Iou^^ of ^^ork (c^utmuni) 
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Table I. — Protvisions concerning 


OiTntrj- ar.i isls 
of les'.slatlciii 


Ferscrs cr cn'i'artafcir 
LiCiUdid 


’EKEZUFXjA. Uadarta-ilrs, tixaiiessss. ard 

A_ 13.7^ (X_S_ Ten. e). estailislinents of as.Tfctid^'^etxer 

pnilTcGr prl at’ srrcaajifcidiistnilr 
D.air:?^ a 2 ri(nlrcra.I and stcci:- 
ralaJnn tmdartaEnns and conicier- 
dal estal:i!sh~grt5- 


YVCCSZAVIA 

A- Cu-S, S.C^. 1) . 

O. l-J.4-22 S.G^ n. 


AE nndgrtaPrfnna canryinn on 
Band-cradts, Indnitry, co~m.ggg, 
transvQin, mvn.inx and similar ac- 
ttrities wBstiifir prrrate or public, 
permanent rr temporary •ai-etber 
thsT are principal imdertailnrs or 
snbstd_arT bcstnesses carried on in 
ccimsctlotL ’tritiL otlier tmdertaiinris 
or wiietiier ttey are carried cn as 
entirely indanenden.: ttndertaJrfnrs 
or form parts of cndertarinrs in 
aaricnlmre or forestry. 


UcdertaMnns in ^tt only 
mamiers of one and the same 
family are employed. Pemms 
to ■^riiom dnties of a relatiTely 
tiyli grade are entmsted foa- 
narers, bociieepeis. cashiers, 
engineers etc.). 
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NOTES TO TABLE I 


(a) In New South Wales it is the duty of the Industrial Commission to fix 
the standard ■working week under the Industnal Arbitration (Amendment) 
Act, 1932 This Commission intimated in June 1933 that it was in favour 
of the 44'hour week and that it proposed to make a declaration to that effect 
at a later date The 44-hour week is at present in operation in New South 
Wales 

(1) In Belgium a compensatory rest period of not less than 26 full days 
per year must be given The King may authonse the average to be calculated 
on some basis other than three weeks 

(c) In Brazil the 48 hours may be distributed in a different way pro'vided 
that the daily hours of work do not exceed 10 

Normal hours of work may be increased to 10 per day and 60 per week 
if the employers and workers have so agreed, or if this is stipulated by collective 
agreements, subject to mcreased rates of pay, but this does not apply to 
unhealthy mdustnes or underground work, where hours of work may not 
exceed 8 per day 

(d) In Canada, foUcwing on the approval on 8 February 1935 by the 
Canadian House of Commons of the Hours of Work (Industry) Convention 
1919, the Pnme Minister introduced on 22 February 1935 a BiU to give effect 
to this Convention 

(e) In China on 30 December 1929, the Legislative Assembly adopted 
a Factory Act which was promulgated by the National Government and 
amended on 30 December 1932 Section 8 of the Act hmits the normal daily 
hours of work of adult workers to 8, but lays down that hours of work may be 
raised to 10 when this is necessary to meet special local conditions, or on 
account of the nature of the work Further, m case of force majeure, hours 
of work may be prolonged, pro'vided that they do not exceed 12 per day, and 
that the amount of additional work done does not exceed 46 hours per month 

if) In Czechoslovakia an agreement of pnnciple, which, hke the measures 
adopted in the United States of America and Italy, aims at restonng the 
unemployed to employment, was signed on 22 June 1934 by the Czechoslovak 
Employers’ Federation and the follo’wing workers’ organisations the Czecho- 
slovak Federation of Trade Unions, the Czechoslovak Federation of Labour, 
the Federation of German Trade Unions in Czechoslovakia and the General 
Council of Christian Trade Unions 

It was agreed that a maximum week of 40 or 42 hours should be worked so 
far as economically and technically possible, that a 32 -hour week should be 
the minimum and that new workers should be engaged Special arrangements 
were to be made for continuous process undertakings and undertakings in 
which work is organised in shifts Hourly wage rates were not to be altered, 
so that vveekly earnings would fall m accordance -with the reduction in hours 
Overtime should be limited to what was stnctly necessary 

The agreement stipulated that the signatory organisations should take 
concerted action with regard to the engagement of additional labour, and 
negotiations witli this object in ■view were entered into between the 
emplojers’ and workers’ representatn es m the following industries food 
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trades, printing and bookbinding, wood, brewing, metal industry, textile 
industry, transport, glassworks No final agreement was, however, reached 
at the time, as the workers were opposed to any reduction m their weekly 
earnmgs 

Smce then the employers’ and workers’ organisations m the glass-bottle, 
brewing, leaven, artificial sdk and distillmg industries concluded, under the 
auspices of the Government, agreements instituting the 40-42 hour week and 
regiilatmg the application of the provisions rdatmg to night work and 
to weekly rest 

Moreover, the Minister of Labour has prepared a draft Bril for the mtroduc- 
tion of the 40-hour week m factories and m the building industry m under- 
takmgs occupying at least ten workers 

(g) In Germany, the Order of 26 July 1934 concermng hours of work 
allows hours to be prolonged beyond the normal hmit by means of collective 
rules, provided that the daily maximum of 10 hours is not exceeded 

[h] In Great Britain, the hours of work of adult males are not limited by 
law except in the mming industry and certain dangerous or unhealthy indus- 
tries or processes Hours of work of women and young persons are regulated 
by the Factory and Workshop Acts of 1901 and 1907, and by the Employ- 
ment of Women, Young Persons and Children Act of 1920, and in mines by 
mimng legislation 

Smce 1919, the system of collective agreements has developed so much that 
such agreements have practically replaced the provisions of the Factory and 
Workshop Acts relatmg to hours of work Nearly all the agreements prescribe 
a normal worlang week of not more than 48 hours In a letter which the 
Secretary to the Mmistrj' of Labour addressed to the Secretary of the Cabmet 
as early" as 22 July 1921, it was shown that the collective agreements and 
the Coal Mmes Acts laid down a normal working week of not more than 48 hours 
and covered 10 to 12 milhon workers m the Umted Kmgdom, i e about 70 
to 80 per cent of the total employed population, and practically all those 

E ersons employed m industrial undertakings, includmg engmeenng, ship- 
uildmg, mmes, railways, docks, the textile industry and the budding 
industry. Moreover, a week of about 48 hours is normally worked m many 
cases not covered by actual agreements In these circumstances it has not 
been thought necessary m table II to deal with the special exceptions as to 
the maximum legal hours for women and young persons as to which there 
are various detailed provisions m the Factory and Workshop Acts 

(i) In Italy, an agreement with a view to reabsorbmg unemployed workers 
m industry was signed on 11 October 1934 between the National Fascist 
Confederation of Industnal Workers and the National Fascist Confederation 
of Manufacturers The agreement aimc at reducing hours of work to a 
maximum of 40 m the week, with wages m proportion to the shorter hours, 
but supplemented by famdy allowances for workers who are fathers of large 
famihes It is mtended also to abohsh overtime, to restnct the employment 
of women and young persons in favour of men, and to abolish the 
employment of persons m receipt of pensions The text of the preamble to 
the agreement is as follows ' 


“ The Fascist Confederation of Industrial Workers and the Fascist 
Confederation of Manufacturers are concerned with the unhappy economic, 
social and pohtical consequences of unemployment, which, though less 
serious in Italv than elsewhere, nevertheless call for close attention on 
the part of the employers’ and the workers’ oiganisations 

“ The signatories are convmced that the revival and development of 
productive actmly will provide means of securing opportunities of 
employment and earning for the workers at present unemployed and for 
the increasing population of Italy 
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“ But they are likewise convinced of the necessity of adopting special 
measures to meet the present position so far as possible by distributing 
the present openings for employment among a lai^er number of workers 

“ They have therefore agreed upon the following measures, wluch 
presuppose the existence of an unattached labour force possessing the 
necessary quahflcations, while the measures relating to reduction of hours 
of work and overtime also presume the existence of an adequate number 
of workers qualified for the different jobs available in each undertaking 

“ As soon as the national federations have taken the measures which 
fall within their scope, these proposals will gradually but rapidly be put 
into effect ” 


The provisions of the agreement which relate to hours of work are as 
follows 


“ Article 1 — Undertakings which are at present working more than 
40 hours in the week must reduce their weekly hours to that limit for 
specified classes of workers, as indicated below, to carry out this proposal 
they may have recourse to whatever system of organisation of work they 
consider most suitable 

“ The national federations ivill determine for the different branches of 
industry the classes of workers for which it is possible from the technical 
and economic pomts of view to reduce hours of work in order to attain 
the objects laid down m the preamble 

“ The national federations will also decide the penod over which 
average weekly hours of work are to be calculated 

“ In cases where workers belonging to classes for which shorter hours 
have been fixed are working in excess of these hours, the contribution from 
employers and workers indicated below will be paid into the Family 
Allowance Fund 

“ The regulations contained in the present and the two following sections 
will be adopted for a trial penod terminating on 16 April 1935 


“ Article 4 — Overtime is regarded as abolished Manufacturers may, 
however, require overtime to be worked, apart from the cases mentioned 
in section 11 of the Royal Legislative Decree of 15 March 1923, No 692 i, 
in exceptional circumstances ansmg out of the special character of each 
industry, provided that the overtime is not continuous or penodical, but 
arises out of the necessity of meetmg urgent orders, carrying out certain 
extra work, etc 

“ In cases where overtime is worked, the employer must notify the 
local employers’ oi^anisation concerned within 24 hours from the time 
when the work is begun The employers’ organisation will immediately 
notify the corresponding workers’ organisation, giving the reasons which 
have made it impossible to perform the work by engaging additional 
workers 

“ Wliere the organisations recognise that the overtime is not in con- 
formity until the principles of the present agreement, they will take 
measures to put an end to it In the event of disagreement the decision 
of the- corporation inspection service will be final” 


1 This section states that “ the Minister of Labour and Social Welfare may allow 
tomporarj exceptions as regards application of the present Decree to certain Industries” 
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As regards salaried employees in industry, the agreement does not provide 
for a reduction of hours of work Overtime is already regaided as being 
abolished, and ivill only be authorised in special cases arising out of the 
peculiar conditions of different services and seasons, and provided that the 
overtime is not of a continuous nature 
By an agreement concluded on 27 November 1934 between the two national 
Confederations, the provisions relating to overtime and to industrial salaried 
employees came into force on 3 December 1934 

As regards the apphcation of the clauses of the agreement relating to the 
reduction of hours of work, some sixty agreements have been concluded 
between the national confederations of manufacturers and workers in different 
branches of industry These agreements reduce the working week to 40 hours 
as a general rule (42 hours in continuous processes) The agreements also 
indicate the operations or workers to be affected by the reduction or to be 
exempted from the application of this measure, as weU as the methods of 
reduction the reduction of daily working hours, the introduction of a system 
of rotation and the period over which the weekly hours of work may be 
averaged With regard to certain work carried out in the homes of the 
workers, employers must see to it that the work given out wll not require 
more than 40 hours’ work a week to complete it 

The interconfederal agreement of 11 October 1934 together with the agree- 
ments for apphcation in each industry were concluded and applied as an 
experiment and their validity was limited to the period expiring 16 April 1935 
In the meantime, the Fascist Grand Council “ having noted the lughly satis- 
factory results obtained by the enforcement of the 40-hour week in respect 
of the engagement of workers formerly unemployed ” decided on 16 February 
1935, that “with or without international agreement, the working week of 
40 hours shall be placed on a permanent basis and, wherever possible, 
stnctly enforced ’’ 

( 7 ) In Swuzerland, the 48-hour week was estabhshed by the Federal 
Factory Act of 27 June 1919 Under section 41, the Federal Council is 
authonsed to allow a working week of not more than 52 hours in certain 
industries, when there are imperative reasons for such a measure, and m 
particular when, as a result of the apphcation of the 48-hour week, an mdustrv 
might be unable to compete owing to the hours of work m other countnes 

(A) In the United States, the National Industrial Recovery Act promulgated 
in June 1933 invited each trade or industry or subdivision thereof to draw 
up a code of fair competition containing provisions relating to hours of work, 
minimum wages and other conditions of employment Section 3 of the Act 
states that upon application to the President by one or more trade or industrial 
associations or groups, the President may approve the codes submitted to 
him Such approval is, however, not given until a Deputy Administrator 
appointed by the President has, with the assistance of an Industrial Advisorv 
Board, a Labour Advisory Board and a Consumers’ Advisory Board, carried 
out a public enquiry, during which the persons affected by the proposed code 
may be heard, including representatives of employers, workers and consumers 
When the code has been approved, its provisions become “ the standards of 
fair competition ’’ for the trade, industry, or subdivision m question If no 
code has been submitted for any trade, industry, or subdivision, or if the code 
which has been submitted is not approved, the President may himself prescribe 
a code which has the same effect as a code proposed by the parties concerned 

In July 1934, some 24 million ■wage-earners were covered by the National 
Industrial Recovery Act Ninety-flve per cent of these persons ■were covered 
by 500 approved codes 

Most of the codes lay down a working ■week of 40 hours or even less (See 
“ Hours of Work Pro^visions under the National Industrial Recovery Act ", 
International Labour Reoieto, Vol XXIX, No 1 , January 1934, pp 84-107 ) 
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Pnor to 1933 legislative regulation of hours of work comprised declaratory 
Acts in some States laying dow normal hours of work only in the absence 
of agreement between the parties concerned, legislation confined to special 
cases (women, minors and persons employed in unhealthy or dangerous 
occupations, etc ) , and Acts limiting the hours of work of males in pnvate 
emplosonent in two States Workers engaged in railway transport, in the 
Federd Services or on pubhc works subsidised by the Federal Government 
Jiad them hours of work regulated by Federal legislation or instructions 

(1) In the USSR, the manifesto of 15 October 1927, supplemented by 
the Order of 2 January 1929, introduced the 7-hour day in principle in industry 
According to the nature of the work or the activities of the undertaking the 
week comprises five or six days In industrial undertakings working conti- 
nuously, transport and the municipal services, the week of five days is in 
force, each worker being entitled to one day’s rest after four days’ work For 
undertakings working in only one or two shifts, and for State departments 
and institutions, there is a six-day week, consisting of five working days 
followed by a common rest day The State departments, however, have to 
provide a skeleton staff on rest days, and the officials on duty are given 
another day’s rest in exchange 
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Table II. — Provisions concerning the Exceptions to Normal Hours 

of Work 

GENERAL TABLE OF EXCEPTIONS ^ 



Excep- 


tlons 

Country 

for un- 
speclfled 


reasons 


Argentina 

Australia 

New South Wales 
Queensland 
South Australia 
Tasmania 
Victoria 

Western Australia 
Austria 
Belgium 
Brazil 
Bulgaria 
Canada 
Alberta 

British Columbia 
Quebec 
Chile 
Colombia 
Costa Rica 
CzcclioslON akla 
Denmark (continuous 
processes) 

Ecuador 

Estonia 

rinland 

Ernncc 

Gcrnnna 

Greece 

Guatemala 

India 

Itah 

Japan 

Latvia 

1 UUuinIa 

Luxeinlmrg 

Mexico 

Ncllicrlands 

New 7eatand 

>on\ a\ 

I’olanit 

I’orincal 

Rvimanla 

'.alvailor 

‘^outU \frln 

'-pain 

'"'x'vir 1 

''"itirrhnit 

l'at'e-T"on 

iilvru' 

; 1 1 . 

^ uro>'-(v h 


Permanent 

exceptions 



Exceptions lor speclflcd reasons 


Temporary exceptions 
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public or national Interest 
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( 2 ) KXCIvPTIONS FOn SPBCIFIKD RKASONS 
(a) Pcrinancnl Exceptions 
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( 2 ) EXCEPTIONS FOR SPECIFIED REASONS ( COntlTlUed) 
(a) Permanent Exceptions (continued) 
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( 2 ) EXCEPTIONS FOR SPECIFIED REASONS (continued) 
(a) Permanent Exceptions (continued) 
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(2) EXCEPTIONS FOR spEciFiEi) REASONS (continued) 
(a) Permanent Exceptions (concluded) 
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KV(iKi"i’(nNH I'on HiM'UUKiKn nKA.soNti (contiinied) 
(It) Tvinpornri/ li.rritptioiin (ooiillnuod) 
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(2) EXCEPTIONS FOR SPECIFIED REASONS (continued) 

(b) Temporary Exceptions (continued) 
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I Authorisation to make use of such overtime has been provIslonaIl> suspended In the great majority of Industries 


(2) lixcKi’TioNs foil HiMJoiiaKD JiLASONH (cofitinucd) 

(h) Tanporary JixrcpUoim (cotltlnuofl) 

Mtixlmiim (liirallo/i 
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